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Dear Friends,

Central Indiana Talent Alliance is proud to announce that it 
will be officially known as Central Indiana Education Alliance, 
effective immediately. The name change comes in conjunction  
with a new tagline, logo, and enhanced commitment to all 
aspects of the education continuum.

As I wrote to you in last year’s Community Report, “The 
education continuum (everything from cradle to career) is 
important. We cannot simply focus on one or two points on 
the continuum because all are essential.” Thus, we continue to 
refine our focus, while remaining true to our vision, mission, 
and purpose.

The driving force in our early days was to increase access and 
build college graduation rates. However, one look at our many 
successes this year will underscore our efforts to build the 
entire education continuum:

Thanks to the efforts of Talent Alliance, United Way of Central 
Indiana, and the YMCA, our three early childhood programs 
have merged, expanding efforts and data collection from Pre-
Kindergarten through Grade 2 to Pre-Natal through Grade 2. 
Committee member Travis DiNicola tells us that “coordinating 
and connecting the dots is really exciting.” YMCA’s Eric Ellsworth  
notes, “We will speak out loudly and boldly for people who 
cannot speak for themselves.” Among the committee’s key 
efforts is the study of kindergarten readiness assessment. 
I-STAR (KR) was implemented in the Indianapolis Public 
Schools, Archdiocese schools, Flanner House Academy,  
and Hoosier Academy, 2012-2013; plus MSD of Lawrence 
Township, 2013-2014. 

As part of the Talent Alliance Grades 3-8 summer learning  
gain initiative, the IU School of Education at IUPUI led a 
Literacy with iPads program in partnership with Concord, 
Hawthorne, Mary Rigg, and Forest Manor community  

centers. With funding from the Indianapolis Foundation and 
its Summer Youth Program Fund Partners, 358 urban youth 
from preschool through grade six used iPads as a tool to develop  
literacy skills. Pre- and post-instruction assessments indicated 
that almost 60% of youth who attended for 20 days showed 
growth in their reading scores and the other 40% maintained 
their reading levels. Outcomes were quite positive given typical  
summer learning loss that occurs for many urban youth.

Out-of-School Programs Implementation Team conducted  
a Near Eastside Summit at Legacy Center for a near capacity  
audience of out-of-school providers and Department of  
Education officials. Key community leaders discovered  

“that most children live on the eastern edge, while most  
programs are on the western edge” of the neighborhood.  
Providers formed three study groups to examine data,  
marketing, and communications as a result of the summit.  
It stands as a model for similar future endeavors.

Central Indiana Community Foundation made a second  
grant to the Alliance for the collection of data and reporting  
of findings that determine who persists in K-12, who graduates  
from high school, who goes to college, and who completes  
college. 26,000 Marion County public high school graduates 
from all 11 Marion County public school corporations were 
studied in 2011-2012 regarding access to, persistence in, and 
graduation from college. Archdiocese of Indianapolis added  
to those studied in 2012-2013.

We extend special thanks to Angelique Walker-Smith and 
the Church Federation of Greater Indianapolis, and to Jamal 
Smith and Charlotte Westerhaus Renfrow for launching our 
first Education Weekend to be held May 16-18, 2014. It will 
lead into a full week of education celebration in 2015.  
Objectives in 2014 are:

 • Ensure individuals are informed how they can engage,  
  reengage, and find their places in the education system.

 • Lead the way for a full Education Week, fall 2015.

 • Honor the efforts of those who broke both educational  
  and religious barriers for our children.

 • Develop community conversations, especially  
  within our next generation of leaders (teens and  
  20-somethings).
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Prepare Children 
for School

(Pre-Natal – 2nd Grade)

Ensure Academic 
Success

(Grades 3-8)

Support Children 
Outside of School 

(Pre-school-12th Grade)

Support Students 
to Graduate from 

High School  
(Grades 9-12)

Increase Access 
to College and 

Improve Graduation Rates 
(Postsecondary Years)

Transition to 
Desired Career

Pre-K

Key Transition Years
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EduCation Continuum

The Student Roadmap to Success

 • Deliver important educational messages to be  
  communicated by members of the Church Federation  
  of Greater Indianapolis.

 • Emphasize the words advocate, educate, collaborate,  
  and unify throughout the community.

 • Display examples of educational excellence  
  wherever possible.

 • Answer the question, “Who is going to serve all  
  of our children?”

 • Introduce a pertinent data point each day during  
  the weekend for participant discussion, reflection,  
  and potential action.

All involved with the Central Indiana Education Alliance  
work together to assure that every child is prepared for school, 
ensured of academic success, supported outside school,  
assured of high school graduation, and is ready to enter college  
with improved likelihood of graduation and successful career 
and life. Strengthening these efforts are five new Executive 
Committee members: Dr. Lewis Ferebee, Indianapolis Public 

Schools; Brooke Huntington, EmployIndy; Michael Huber, 
Indy Chamber; Eric Ellsworth, YMCA; and Dr. Eugene White, 
Martin University. These community leaders are committed  
to the Alliance as the “go to” resource and authority for  
meaningful data and best practices.

With the change in name comes a new set of logos. You’ll find 
them at our new website, educationalliance.iupui.edu.

Central Indiana Education Alliance looks forward to continuing  
our work with you to address the most pressing of educational 
challenges facing our communities while leveraging our greatest  
assets and opportunities for student career advancement.

 
Sincerely,

 
Charles R. Bantz 
Chancellor, Indiana University-Purdue  
University Indianapolis 
Convener, Central Indiana Education Alliance

2



ouR PuRPosE

The purpose of Central Indiana’s Education Alliance is to  
elevate our local system of education to world class status.  
We envision successful students, productive citizens, and  
thriving communities. Every student in the region should  
be prepared for school, engaged meaningfully in and out  
of school, and supported to succeed academically, enroll  
in postsecondary education, earn a credential, and enter  
a career.

ouR mission

To encourage the continuous enhancement of a region-wide 
alliance of schools, colleges and universities, services, and  
supports to maximize the potential of every child and adult. 

ouR vision

To develop a highly productive, educated, globally competitive  
workforce and citizenry who provide the basis for thriving 
Central Indiana communities.

imPRovinG EduCational attainmEnt

Developing healthy and successful children is essential  
in advancing a community’s social and economic prosperity. 
Ensuring access to quality education, health care, and other 
needed services secures both the physical and social wellbeing 
of growing children, families, and entire communities. A well-
educated populace strengthens the community’s capacity  
for innovation, growth, and economic stability.
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Quality oF liFE indiCatoRs

Economic Context for  
Central Indiana Talent  
Alliance Metrics

Individuals with higher levels of education tend to have 
higher incomes, better employment benefits, and better 
overall health than individuals with lower levels of education.  
Three important quality of life indicators are the average 
annual unemployment rate, median household income, and 
family poverty rate for Marion County. These quality of  
life indicators are a proxy for the overall wellbeing of a  
community, which in turn creates the academic opportunities  
for its citizens.
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Educational Attainment

 Caucasian afr. amer. Hispanic asian all

some College 20.0% 24.6% 10.1% 10.3% 20.2%

associates 7.8% 8.6% 2.8% 5.0% 7.5%

bachelors 23.0% 10.1% 7.3% 34.0% 19.0%

Graduate 11.1% 6.4% 4.2% 17.8% 9.5%

Source: American Community Survey 2012
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There are substantial disparities in household income across 
racial/ethnic groups, with African American and Hispanic 
families having substantially lower average incomes than 
Caucasian families.

Marion County Unemployment  
Rate November 2013

Source: Bureau of Labor Statistics

7.3%

FamiliEs in PovERty in maRion County 2010 2011 2012

total number of Families in Poverty  34,466 34,881 35,180

Percentage of Families living in Poverty 16.3% 16.5% 16.6%

Family income statistics for 2012 
reveal a significant number of Marion 
County families (16.6%) living below 
the poverty level.

Source: www.savi.org; U.S. Census Bureau, 2012  
American Community Survey

 11 12 11 12 11 12 11 12

Marion County Child Poverty Rate 

under 5 years  35.9%

5-11 years  34.0%

12-17 years  27.3%

all under 18 years  33.5%

Source: American Community Survey 2012



PRE-natal – 2nd GRadE

Prepare Children  
for School

Long Term Goal  
Our goal is to increase the number of children who are 
performing at, or exceeding, developmental benchmarks 
appropriate for their age. To realize this goal the implemen-
tation team strives to ensure that all families have access 
to positive learning experiences for themselves and their 
children and to ensure that families receive adequate health 
care and services to keep their families strong and vibrant.
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Strategies  
Members of a newly merged Education Alliance-United Way of 
Central Indiana-YMCA P (pre-natal)-Grade 2 Implementation  
Team is determining what strategies they will use to link 
health to education and family well-being. One example of the 
work they will be highlighting is that of Goodwill’s Nurse-Family  
Partnership. The effects they are tracking include improved 
prenatal health. 

The team will continue to advocate for the generation and 
analysis of data that will support policy change to increase  
the supply and demand of high-quality early childhood  
programs as measured by Indiana’s Paths to QUALITY  
program. Members will also continue to work with school  
districts and the Department of Education to promote  
ISTAR-KR, a tool provided and supported by the Indiana 
Department of Education, to collect aggregate data for many 
purposes, including teacher planning and program evaluation.

Actions and Outcomes this Year 
Nurse-Family Partnership (NFP) is an evidence-based program  
supported by 35 years of rigorous research. Baccalaureate- 
prepared registered nurses visit low-income, first-time mothers  
during pregnancy and until the child is 2 years old. In Indiana,  
NFP is implemented by Goodwill Industries of Central Indiana.  
A program begun in November 2011, NFP now has 24 nurses 
visiting over 500 families in Marion County. The 375 babies 
born so far are getting off to a good start: 89.5% were full-
term; 88.7% were normal birth weight; 88% were breastfed; 
93.5% were fully immunized at 6 months of age. 

Indicators 
Percentage of students attending high quality preschools.1 

Percentage of Low-Income Children Receiving Child Care and Development Fund (CCDF) Subsidies  
Who Are Enrolled in Paths to QUALITY Early Childhood Programs, by Level2

PtQ lEvEl 2009 2010 2011 2012 2013

# of Centers 987 963 968 931 926

level 1: Health and safety needs of children are met 21% 23% 20% 25% 29%

level 2: Environment supports children’s learning 2% 2% 7% 4% 4%

level 3: Planned curriculum guides child development  
and school readiness 0.3% 3% 4% 6% 8%

level 4: national accreditation (the highest indicator  
of quality) is achieved 1% 2% 3% 4% 4%

all levels 24% 30% 34% 39% 45%

Data 
The availability of quality preschools in the county is increasing as more childcare providers  
are participating in the Paths to QUALITY program. The total percentage of programs that  
participate has increased from 24% in 2009 to 45% in 2013. Sixteen percent of programs in 
2013 were supporting or guiding child learning (level 2 and above) compared to only 3 percent 
in 2009 and 7 percent in 2010. The supply of childcare slots at or above a level 2 quadrupled 
from 3,078 to 12,702 during this time period. There continues to be a low percentage of  
programs achieving the higher PTQ levels of 3 and 4, though it is slowly increasing.

1-High quality for preschools is defined by the levels of the Paths to QUALITY program.  |  2-Indiana Bureau of Child Care; United Way of Central Indiana 7



GRadEs 3 – 8

Ensure Academic  
Success 

Long Term Goal  
Students in Grades 3-8 will possess the knowledge  
and skills in mathematics and literacy/language arts  
that support overall academic success. 
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Strategies  
Enhance summer programs to increase learning for high  
need youth. Summer programs will be supported to strengthen 
critical academic knowledge and skills related to language arts 
and mathematics.

Actions and Outcomes this Year 
As part of the Talent Alliance Grades 3-8 summer learning  
gain initiative, the IU School of Education at IUPUI led a 

“Literacy with iPads” program in partnership with Concord, 
Hawthorne, Mary Rigg, and Forest Manor community centers.  
With funding from the Summer Youth Program Fund - JP 
Morgan Chase and the Marion County Commission on Youth 

(MCCOY), 358 urban youth from preschool through grade six 
used iPads as a tool to develop literacy skills. Pre- and post- 
instruction assessments indicated that almost 60% of youth 
who attended for 20 days showed growth in their reading 
scores and the other 40% maintained their reading levels.  
Outcomes were quite positive given typical summer learning 
loss that occurs for many urban youth. 

Indicators 
Improve Grades 3-8 learning in literacy and mathematics  
as evaluated by IREAD-3 and state accountability  
assessment measures.

Data 
ISTEP+ passing rates for Marion County have improved overall since 2009, but remain below 
the state average. Third grade Language Arts passing rates declined from 79% in 2012 to 76% 
in 2013, while 3rd grade Math passing rates increased by .5 percent to 71.5% during the same 
time period. Eighth grade Language Arts and Math passing rates have continued to increase, 
reaching 68% and 75%, respectively, in 2013.
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Marion County Public Schools & Statewide 2009-2013 ISTEP+ Passing Rates  
for 3rd and 8th Grade Math and English
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Data presented are from all Marion County Public Schools, excluding the Indiana School for the Blind and Visually Impaired, the Indiana School for the Deaf,  
charter schools, and the Excel Center for Adult Learners. The data were compiled by aggregating school-level data.
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2012 marion County

2013 marion County

2012 statewide

2013 statewide

The percentage of White students passing both portions of the ISTEP+ in Marion County increased from 72% in 2009 to 79% 
in 2013. Multiracial students increased their passing rates from 64% in 2009 to 74% in 2013. The most significant growth was 
among Hispanic students, whose passing rates increased from 45% in 2009 to 61% in 2013. Black students have had the lowest 
passing rates among all students since 2009, but rates continue to increase from 44% in 2009 to 55% in 2013.

Overall, IREAD-3 rates have improved for all students from 2012 to 2013. The most significant increases in passing rates are 
found for Multiracial students, with an increase from 75% in 2012 to 92% in 2013; and for Black students, with an increase from 
70% in 2012 to 85% in 2013. There was a slight increase in the passing rate for Hispanic students, from 73% in 2012 to 74% in 
2013. Passing rates for white students also increased during the same time period, from 88% to 93%. 

Marion County Public Schools 2009-2013 Combined ISTEP+ Passing Rates by Ethnicity

Marion County, Statewide IREAD-3 Passing Rates by Ethnicity
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11Data presented are from all Marion County Public Schools excluding the Indiana School for the Blind and Visually Impaired, the Indiana School for the Deaf,  
charter schools, and the Excel Center for Adult Learners. Data were compiled by aggregating school level data. Numbers of other underrepresented  
minorities were too small to report.



PRE-sCHool tHRouGH 12tH GRadE

Support Children  
Outside of School

Long Term Goal  
Our goals are to increase the percentage of children  
and youth participating in out-of-school-time programs, 
strengthen the quality of existing out-of-school-time  
programs, and increase positive academic and youth  
development outcomes for children and youth.
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Out-of-School-Time (OST) refers to youth development 
programming that occurs beyond the traditional school day, 
including before school, after school, holidays, weekends, and 
summers. OST programs build on classroom learning and 
offer a wide range of learning and enrichment activities that 
promote the academic, physical, emotional, cognitive and 
social development of K-12 children and youth. 

Strategies  
We hope to expand OST programming in high risk neigh-
borhoods that are underserved by OST programs. We used 
community mapping to identify neighborhoods that have 1) 
high needs based on indicators of poverty, education, health, 
and public safety, 2) a large youth population, 3) limited OST 
resources, and 4) existing assets to build upon. From these 
maps and in consultation with neighborhood leaders to gauge 
interest, we selected the Near Eastside in which to pilot a more 
intensive data collection process. In 2013, we gathered data 
from program providers, students, and parents to create an 
inventory of OST programs in the Near Eastside and identify 
barriers to OST participation. We shared the data with the 
community and are supporting Near Eastside stakeholders  
as they develop specific strategies to address the OST gaps  
in that community. Our vision is to make this process scalable 
to other communities.

Actions and Outcomes this Year 
In Fall 2013, the OST Implementation Team along with 
several community partners hosted the Near Eastside Out-
of-School-Time Summit. We shared the findings of the Near 
Eastside OST assessment and gap analysis with 70 community 
leaders, program directors, and non-profit executives. The 
findings suggest that there are several gaps in OST programming:  
There are few options for high school-aged students on the 
east side of the neighborhood; there are few STEM programs; 
40% of the programs are located at schools, which limits 
eligibility for participation; and before-school programming is 
limited, as is Friday and weekend availability. Several barriers 
to participation were identified including; cost, transportation,  
awareness, and quality. The map below shows the OST inventory  
by program location, transportation availability, and whether 
it is at a school. Summit participants discussed the data and 
possible strategies for mitigating the barriers to OST par-
ticipation. As a result of the summit, a neighborhood-based 
coalition is forming to develop and implement plans to collect 
better data, increase awareness of programs, and coordinate 
service provision across the neighborhood with the ultimate 
goal of increased participation in high quality OST programs.

Indicators 
Percentage of children and 
youth participating in out- 
of-school-time programs.

Data 
According to the most recent 
study, 10% of children and 
youth in Indiana participated  
in out-of-school-time programs  
during the school year.1 22.6%  
of children and youth in 
Indianapolis participate  
in summer programs.

1-2011 State-by-State Afterschool Progress Reports and Consumer Guide (October 2011)  |  2-Based on a report by the National Summer Learning  
Association for the Summer Youth Program Fund in Indianapolis 
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GRadEs 9 – 12

Support Students  
to Graduate from  
High School

Long Term Goal  
Our goal is to increase the percentage of Marion County 
students attaining high school diplomas in four years and 
earning Core 40 or Academic Honors diplomas. 
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Strategies 
For almost two years High School Implementation Team 
members have pursued plans to establish a dropout reengage-
ment center based at Marion County Commission on Youth 
(MCCOY). A grant writer was employed to develop the concept 
of a community outreach function and a center that would 
refer potential students to needed social services as well as  
to credit recovery programs offered by area public schools. 
Several grant proposals were submitted to foundations, but 
none was funded.

Over the same two-year period Goodwill Industries, an  
Education Alliance partner, developed four very successful 
Excel Centers that serve the high school dropout population 
with needed support and education. The five centers currently 

enroll more than 1500 students and over 400 have graduated. 
We congratulate Goodwill on their achievements.

Actions and Outcomes this Year 
Implementation Team members now support the Midwest 
Center for Community Schools in its efforts to secure funding  
for school community coordinators in all Marion County 
schools where a coordinator is needed but cannot be afforded 
at this time. Research has demonstrated the value of community  
schools—centers—that serve not just students, but their 
families by connecting family members with needed support 
services so that students can concentrate on learning.

Indicators 
Increasing the number of high school graduates receiving  
Core 40 or Academic Honors diplomas, in total as well as  
by race/ethnicity.

Data 
Four-year graduation rates in Marion County have increased from 69% in 2008 to 84.1% in 2012. Differences between statewide 
and Marion County graduation rates have decreased, from 10% in 2008 to 4% in 2012.

Indiana Four Year Graduation Rates*
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*-Data for 2013 graduates were not available  |  Source: Indiana Department of Education. The Indiana Department of Education graduation statistics include 
waivers approved by state law.  |  Data presented are from all Marion County Public Schools excluding the Indiana School for the Blind and Visually Impaired, 
the Indiana School for the Deaf, charter schools, and the Excel Center for Adult Learners. Data were compiled by aggregating school level data.



Data regarding the types of diplomas awarded to Marion County high school graduates show an increase in the percentage of 
graduates receiving the most rigorous Honors diploma. In 2009, 19.4% of Marion County graduates received Honors diplomas. 
In 2012, the percentage increased to 21.5. The percentage of 2011 and 2012 graduates receiving Core 40 diplomas remained 
stable at 49.0%, and the percentage of Marion County high school graduates who were awarded General diplomas dropped 
slightly from 13.9% in 2011 to 13.6% in 2012.

Since 2010, the percentages of Marion County high school graduates receiving at least a Core 40 diploma have been approximately  
2 percentage points lower than comparable percentages for the state. In 2012, 70.5% of the Marion County graduates received a 
Core 40 or Honors diploma, compared to 73.2% statewide. The gap in Honors diplomas is more pronounced. In 2012, 21.5% of 
Marion County high school graduates received an Honors diploma. The comparable statewide percentage was 29.6%.

Information about diploma type is particularly important in light of the Pike and Hutchins (2012) finding that Marion County 
students who graduate with an Honors diploma have statistically significant advantages over students receiving Core 40 or  
General diplomas in attaining a college degree within nine semesters of enrollment.

Cohort Graduation and Diploma Rates*
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16 *-Data for 2013 graduates were not available  |  Source: Indiana Department of Education. The Indiana Department of Education graduation statistics include 
waivers approved by state law.  |  Data presented are from all Marion County Public Schools excluding the Indiana School for the Blind and Visually Impaired, 
the Indiana School for the Deaf, charter schools, and the Excel Center for Adult Learners. Data were compiled by aggregating school level data.



Despite an increase in the percentage of Multiracial graduates receiving Honors diplomas in Marion County, the percentages  
of Hispanic and Black high school graduates who received Honors diplomas continued to lag behind comparable percentages  
for Asian and White graduates.

Cohort Graduation and Diploma Rates*
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Disaggregated data include total Marion County diplomas 
(7,111) in the categories of Honors (1,833), Core40 (4,023), 
and General (1,255). For 2012,

 • Black students earned 331 Honors, 1,691 Core40,  
  and 510 General diplomas.  
 • Hispanic students earned 130 Honors, 375 Core40,  
  and 214 General diplomas.  
 • Multiracial students earned 108 Honors, 183 Core40,  
  and 46 General diplomas. 
 • Asian students earned 58 Honors, 88 Core40,  
  and 34 General diplomas.  
 • White students earned 1,206 Honors, 1,686 Core40,  
  and 451 General diplomas. 

*-Data for 2013 graduates were not available  |  Source: Indiana Department of Education. The Indiana Department of Education graduation statistics include 
waivers approved by state law.  |  Data presented are from all Marion County Public Schools excluding the Indiana School for the Blind and Visually Impaired, 
the Indiana School for the Deaf, charter schools, and the Excel Center for Adult Learners. Data were compiled by aggregating school level data.



PostsECondaRy yEaRs

Increase Access to  
College and Improve 
Graduation Rates

Long Term Goal  
In the postsecondary years, there must be support for  
students to graduate and to prepare for future careers that 
pay self-sustaining wages and provide opportunities to 
advance along a career pathway.
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Strategies 
This team has adopted the Strive framework to define the 
problem and causes of college non-completion through data 
analysis and to develop appropriate interventions that will 
lead to increased college access and attainment. An initial 
review of college-completion data has led the team to focus  
attention on at-risk populations, specifically minorities, stu-
dents who have stopped out of college, and adult learners. In 
addition to ongoing data collection and analysis, the team 
has identified two other strategies to improve postsecondary 
participation and attainment among the target populations. 
The first will improve college recruitment and access by two 
means—establishment of a Virtual Reengagement Center 
to bring adults who need to complete their degrees back to 
higher education; and development of an online tool through 
which students can plan their academic and career futures.  
The second strategy will enlist employers as partners in  
encouraging their workers to engage in postsecondary study 
and strengthen the Marion County workforce. 

Actions and Outcomes this Year 
Team leadership representing business, government,  
and education was secured and efforts initially focused on 
identifying mechanisms to increase the number of companies 
offering meaningful education assistance. The Access and  
Increasing Graduation Rates team also continues to seek  
funding to support the use of the Simulated Educational  
Experience (SEE) model as a mechanism to improve  
the planning and trajectory of returning students. The  
enhancement of “soft skills” (interpersonal communication, 

professional disposition, etc.) for all students across all post-
secondary institutions was identified as a focal point for 2014.

Indicators 
Increase the percentage of Marion County high school graduates  
completing a postsecondary credential. Increase the number  
of adults aged 25 and older who have returned to college  
after stopping out and who attain postsecondary credentials. 
Increase the percentage of graduates employed in self-sustaining  
jobs, or enrolled in the next level of study. Engage no fewer 
than 50 Marion County employers in partnership with the  
Education Alliance to promote postsecondary study among  
their employees. 
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Postsecondary Educational Attainment for Marion County Residents (25 and older) 
Associate Degree

Postsecondary Educational Attainment for Marion County Residents (25 and older) 
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Postsecondary Educational Attainment for Marion County Residents (25 and older) 
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Data 
Marion County postsecondary educational attainment has not 
increased substantially in recent years. Overall educational  
attainment for African Americans remains flat, but there  
appears to be a positive trend with increases in the percentages  
of African Americans with graduate degrees. Despite increases 
in the percentage of Hispanics holding postsecondary degrees,  
educational attainment remains low for this group. The fact 
that the majority of the Marion County Hispanic population is 
below college-going age provides an opportunity to engage the 
Hispanic community in conversations about the importance  
of attending college and receiving a degree.

Data from the Census Bureau’s 2012 American Community 
Survey show that approximately 36% of Marion County  
residents have earned a postsecondary degree (associate, 
bachelor’s, or graduate). In addition, slightly more than 20% 
have earned some college credit. The 2012 data also reveal 
substantial disparities in degree attainment by racial/ 

Source: Pike, G. R. & Hutchins, D. L. (2012). Mapping the Transition from High School to College: An Analysis of the College Attendance and Success Rates 
of Marion County High School Graduates. Unpublished research report, Indianapolis, IN:IUPUI.

ethnic group. Degree attainment is greatest for Asian residents,  
with nearly 57% holding a postsecondary degree. Likewise, 
almost 42% of Caucasians in Marion County have earned a 
postsecondary degree. In contrast, approximately one-quarter 
of African American adults in Marion County have earned a 
college degree, although another quarter have earned some 
college credit. Only 14% of the Hispanic/Latino residents in 
Marion County have a college degree and another 10% of the 
Hispanic/Latino populace have earned some college credit.

According to research by Pike and Hutchins (2012), Marion 
County high school graduates enroll in college at a rate (67%)  
commensurate with national and statewide college-going rates 
(68% and 66%, respectively). Low socioeconomic status is 
strongly related to lower attendance and success rates. High 
school graduates who received an Academic Honors diploma  
were far more likely to attend college and succeed in college 
than high school graduates who received either a Core 40  
or a General diploma.
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The purpose of Central Indiana’s  
Education Alliance is to elevate our  
local system of education to world  
class status. We envision successful  
students, productive citizens, and  
thriving communities. Every student  
in the region should be prepared for 
school, engaged meaningfully in and  
out of school, and supported to succeed 
academically, enroll in postsecondary 
education, earn a credential, and enter  
a career.


